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ARTICLE 1. AGREEMENT 

 

1.1 The articles and provisions contained herein constitute a bilateral and binding 

agreement (“Agreement”) by and between the Governing Board of the Wheatland 

School District (“Board”) and the WESTA/CTA/NEA (“Association”), an employee 

organization. 

 

1.2 This Agreement is entered into pursuant to Chapter 10.7, Section 3540-3549.3 of the 

Government Act (“Act”). 

 

1.3 This Agreement shall remain in full force and effect from July 1, 2020 through June 30, 

2023. 

 

1.4 If any provisions of this Agreement, or any application thereof to any teacher, is held 

by the highest court of the state or by a federal court to be contrary to law, then such 

provision or application will be deemed invalid, to the extent required by such court 

decision, but all other provisions or applications shall continue in full force and effect. 

 

1.5 Should a provision or application be deemed invalid, as described in Paragraph 1.4 

above, the Board shall reinstate any benefit reduced or eliminated to the extent 

allowable under law.  Moreover, the parties shall meet not later than ten (10) days after 

such court decision to renegotiate the provision or provisions affected. 

 

1.6 Rules which are designed to implement this Agreement shall be uniform in application 

and effect at all schools within the District. 

 

1.7 The District shall furnish an electronic copy of this Agreement to each teacher within 

thirty (30) days of ratification of this Agreement. 

 

ARTICLE 2. RECOGNITION 

 

2.1 Except as noted below, the Board recognizes the Association as the exclusive 

representative of all certificated employees of the Board for the purpose of meeting and 

negotiating pursuant to the Act. 

 

2.2 This specifically includes both part-time and full-time employees who have: 

 

o probationary or permanent status; or 

 

o a temporary contract of employment for at least one (1) full year. 

 

2.3 Excluded from representation are substitutes (except as noted in 2.2 above), 

management, supervisory and confidential employees. 

 

2.4 Teacher Interns are included in the bargaining unit and enjoy the benefits and burdens 

established by this Agreement to the extent consistent with the employee’s non-
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probationary status except the employee’s salary may be adjusted by the District to the 

full extent permitted by statute.  Service toward tenure shall be as provided in statute. 

 

2.5 The Association (WESTA) and Wheatland School District will meet a minimum of 

three (3) times per year during the life of this contract for review of any concerns 

related to the contract and its implementation.  Upon agreement of both parties, the 

contract or specific provisions of it may be reopened for negotiations. 

 

ARTICLE 3. DUTIES AND RESPONSIBILITIES 

 

3.1 On Campus Duty Day 

 

3.1.1 The on-campus duty day for a bargaining unit member is: 

 

(a) Recognizing that bargaining unit members are professionals and will be 

adequately prepared, the regular work day shall be 7.5 hours not 

including at least a one-half hour duty-free lunch period per day. This 

requirement shall be flexible and not preclude a unit member from 

occasionally working additional minutes on one day and fewer minutes 

on another day equaling an average of 7.5 hours per day, over the 

course of a week.   

 

(b) The starting time for the bargaining unit member is at least thirty (30) 

minutes before the first class at their assigned site is scheduled to 

commence on a regular school day. 

 

(c) The ending time is no earlier than thirty (30) minutes following 

dismissal of the last class at their assigned site on a regular school day. 

 

(d) Exceptions for after school hours may be made by the principal on an 

individual basis. 

 

(e) A unit member may leave after their last class is dismissed on Fridays 

and the day preceding or on holidays. 

 

(f) For Grades 6 through 8 - A period of time equal to the regular 

instructional period shall be set aside for each teacher as a preparation 

period. In the event of extenuating circumstances, the administrator 

shall assign personnel as conditions necessitate. 
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 3.1.2  Unit members shall attend one staff meeting per month at a school site for a 

period of time not to exceed (60) minutes, commencing 15 minutes after 

dismissal of the last class on a regular school day.  The principal may schedule 

any other staff meetings necessary during the month after dismissal of the last 

class on a regular school day, but should any other meetings be scheduled, 

attendance after the end of the duty day would be voluntary.   

 

3.2 Student Attendance Hours 

 

 3.2.1 The Board shall establish a daily schedule of attendance hours to fit the  needs 

of the students of each school in compliance with existing law and/or District 

policy. 

 

 3.2.2 As necessary, this shall include "banking" minutes at a grade level (e.g. grades 

1 – 3) to permit the scheduling of minimum days. 

 

3.3 Duty Free Lunch 

 

 Every teacher shall be entitled to one (1) thirty (30) minute, duty-free, uninterrupted 

lunch on each regular school day. 

 

3.4 Equitable Assigned Duty 

 

3.4.1 All unit members shall provide: 

 

(a) Back to School Night – Bargaining unit members will make a Back to 

School Night digital presentation and will have it available for parents by the 

end of the 2nd week of school 

 

(b) Parent Conferences/Contacts – Teachers shall communicate with 

parents/guardians of students in their classroom. Teachers shall 

communicate student progress with parents/guardians in the form of parent 

conferences, phone calls, emails, and/or other reporting on an as needed 

basis. For any student deemed  at risk, at any time during the year, the 

teacher shall contact the parents/guardians to discuss the student. Frequent 

and ongoing communication with parents/guardians is essential for student 

success 

 

(c) The minimum days that were previously set aside for parent conferences 

will be moved to other days on the calendar. The Minimum Days will be: 

 

• Friday before Labor Day 

• 2nd Monday of October - Columbus/Indigenous Peoples Day 

• Halloween or the Friday before Halloween if it falls on a weekend 
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• Friday before Thanksgiving Break 

• Friday before Winter Break 

• Friday before February Break 

• Friday before Spring Break 

• Friday before Memorial Day 

• Each day during last week of school (4 days) 

 

 3.4.2 Within the on-campus duty day unit members at a school site shall perform 

equitable assigned duty. 

 

 3.4.3 Outside the on-campus duty day: the District shall define assignments to be 

performed at each school site as follows: 

 

1. Teachers in grades K – 3 shall have one additional after the duty 

day function in the fall and one additional after the duty day 

function in the spring. This activity will be agreed upon by the 

Principal and the staff in a regularly scheduled staff meeting.  

 

2. Teachers in grades 4th – 5th may choose to have one additional 

after the duty day function in the fall and one additional after 

the duty day function in the spring or three additional after the 

duty day Supervisory Activities. This decision will be made in a 

regularly scheduled staff meeting with the Principal of the site.  

 

3. Teachers in grades 6 - 8 shall have three additional after the 

duty day Supervisory Activities. These activities will be 

selected as follows:    

a. The Principal will first seek volunteers. If there are an 

insufficient number of volunteers, the Principal may 

assign a unit member to supervise. If assignments must 

be made, they will be made in reverse order of 

seniority on a rotational basis (i.e. least senior first). 

 

b. Assignments shall be related to either co-curricular or 

extra-curricular activities of students. 

 

c. Assignments must be made at least one week prior to 

the event except for unforeseeable or unpreventable 

circumstances (e.g. illness, appointments, etc.) 

 

d. If a teacher is unable to supervise when assigned 

because of a previous commitment or illness, he/she 

will be first in line for the next available assignment.  
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e. Stipend positions will not be replaced by (a) activities 

described above. 

 

 

3.5  Work Year:  

 

 Unit Members shall have a work year of one hundred eighty-three (183) days – 180 

 student instructional days and three (3) pre-service or post-service days as scheduled by 

 the District. The days will consist of two (2) days before school begins and one (1) day 

 after school ends. The content of the days will be as follows:  

 

• One (1) day for District Wide staff development;  

• One (1) day for individual school staff meetings (not to exceed 2 

hours) and the remainder of the day for classroom set up;  

• One (1) day for cleaning the classrooms, attending 8th grade 

promotion ceremony (6th – 8th grade only) and other needs prior to 

summer break.  

 

ARTICLE 4. CLASS SIZE 

 

4.1 Individual class size shall not exceed the maximum except as outlined in Paragraph 4.2. 

or 4.3. of this Article. 

Class 
 

Maximum 

Class Size 

K through 3  33 

4 through 8  33 

Combination of two grade 

levels 

 28 

 

4.2 The District will review class sizes, on a school-site-by-school-site basis, on or about 

September 30 of each school year. 

 

 4.2.1 Teachers at the site, in the affected grade range (e.g., K-3 or 4-8) shall be 

consulted by the Principal before a decision regarding reassignment of 

students is affected. 

 

 4.2.2 After the consultation, students will be reassigned to equalize class size at a 

given grade level at a school site unless another action is agreed to by the 

affected teacher. 
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 4.2.3 The above class size maximums shall not apply in any year in which the 

District implements class size reduction for the class in question. 

 

4.3 Class size limits will not be applied to elective and physical education classes. 

 

4.4 Combination Classes (2nd grade through 5th grade) will be provided a part time para-

educator for 3.5 hours a day on a student attendance day calendar. 

  

ARTICLE 5 ASSIGNMENT/REASSIGNMENT 

 

5.1 Definitions 

 

 5.1.1 An “assignment” is the placement of a teacher for a school year without a 

change in school site or District-wide program.   

 

 5.1.2 A “reassignment” is the placement of a teacher that occurs during the school 

year without a change in school site or District-wide program. 

5.2 Assignment 

 

 5.2.1 All assignments are made at the discretion of the administration based on 

instructional and/or program needs. When making assignments, the 

administrator will consider, by way of illustration and not limitation, factors 

such as: 

 

• the position to be filled 

 

• the qualifications needed to fill the position 

 

• teaching experience 

 

• the teacher’s statement of intent submitted to the District 

 

• the teacher’s position on the District seniority list 

 

 5.2.2 If a change in assignment is made, the District shall provide written notice to the 

teacher prior to the commencement date of the new assignment.  

 

 

 5.2.3 Employment of Teachers to Teach Additional Class Periods 

 

  Full-time District teachers may be assigned to teach additional class periods in   

  accordance with the following provisions: 

 

a. The Principal will consult with the teacher prior to filling a vacant single 

class period. 
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b. The Principal will post, for 3 days, the need for a volunteer to fill a vacant 

single class period with a qualified teacher.   

 

c. Vacant Core Subject Class will be filled with a properly credentialed 

teacher.   

 

d. Vacant Non-Core Subject Class should be filled with a teacher who has 

the knowledge and ability to teach the subject. 

 

e. A full-time teacher shall be limited to one (1) additional teaching period 

assignment during a term.  

 

f. Additional teacher period assignments for full-time District teachers will 

be on a year-to-year basis. 

 

g. Full-time District teachers will receive an additional percentage of their 

base salary for teaching an additional period. 

 

Grade Level 

Percent of Base Salary 

per extra period (prorated for less 

than 180 days) 

6th, 7th & 8th 

 
17.62%  

  

5.3 Reassignment 

 

 5.3.1 Site administrators have the discretion to reassign their teachers based on 

instructional and/or programmatic needs.  Teachers subject to reassignment 

shall be consulted at least three (3) days prior to any change in their assignment. 

 

 5.3.2 Any vacancy that occurs after all reassignments have been made that the 

District intends to fill shall be subject to Article 6 - Transfers. 
 

ARTICLE 6:  TRANSFERS 

 

6.1 Definitions 

 

 6.1.1 A “transfer” refers to the movement of a teacher from a position in one school 

or District program to a position in another school or District program. 

 

 6.1.2 A “voluntary transfer” is a transfer initiated by an Employee. 

 

 6.1.3 An “administrative transfer” is a transfer initiated by District.  
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 6.1.4 A “vacancy” is an unfilled unit position (either existing or newly created) which 

the District intends to fill. 

 

 6.1.5 “Seniority” is defined as the unit member’s initial date of probationary service 

in the bargaining unit. 

 

6.2 Vacancy 

 

The site administrator where a vacancy occurs may make internal 

assignments/reassignments as deemed appropriate after consulting with staff involved. 

 

 6.2.1 The District will advertise all known vacancies after all 

assignments/reassignments or transfers have been considered. 

 

6.3 Recruitment and Selection 

 

 6.3.1 Vacancies will be advertised concurrently inside and outside the District for the 

same period of time. 

 

 6.3.2 All in-District applicants will be interviewed.   

 

6.4 Voluntary Transfers 

 

A unit member may request a voluntary transfer to take effect during the school year or at 

the beginning of the next school year.  In either event, the request shall be made in 

writing and sent to the Superintendent. 

 

 6.4.1 Requests for transfer shall be made prior to the closing date of the position 

vacancy announcement. 

 

 6.4.2 Requests for voluntary transfers shall be considered on the following basis: 

 

  a. Credentials/certificates required to perform services in the requested 

position; 

 

  b. Major and minor fields of study; 

 

  c. Experience; 

 

  d. Demonstrated special skills; 

 

 6.4.3 Voluntary transfer applicants will be given first consideration when 

interviewing for District vacancies.   
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 6.4.4 The teacher shall be notified relative to his/her request for a transfer as soon as 

possible. 

 

 6.4.5 If a teacher’s request for a voluntary transfer is denied, the denial shall be final. 

 

6.5 Administrative Transfers 

 

As determined by the District, administrative transfers may be made.  The procedure for 

administrative transfers shall be as follows: 

 

 6.5.1 If a decrease in the number of students or the elimination of program(s) and/or 

funding occurs, the District shall seek voluntary transfer prior to making any 

administrative transfer. 

 

 6.5.2. A teacher will not be transferred to a position outside his/her area of 

competence as defined by his/her credentials.  

 

 6.5.3 A teacher being administratively transferred shall be given notice at least five 

(5) days prior to the transfer.  (A day refers to any day the District Office is 

open.)  The transfer becomes effective upon receipt of written notification to the 

unit member from the District Office. 

 

 6.5.4 An administrative transfer shall not result in the loss of compensation, seniority, 

or any fringe benefits to a unit member. 

 

 6.5.5 When an administrative transfer is contemplated, the administration will consult 

with the teacher(s) to be transferred prior to the transfer being finalized.  

Appeals may be made to the Superintendent before an administrative transfer 

becomes final. 

 

ARTICLE 7. LEAVES 

 

7.1 Sick Leave 

 

 7.1.1 A full-time certificated employee shall have ten (10) days leave each year 

for personal illness or injury allocated at the beginning of each school year.  

The unused amount of leave allowed in any school year shall be 

accumulated without limit from year to year as long as the teacher remains 

in the District.  Part-time teachers are entitled to a proportionate leave.  The 

ten (10) days leave may be used at any time when needed during the school 

year.  The following regulations are set forth by the District relative to 

illness or injury leave: 

 

  7.1.1.1 Teachers must follow the substitute plan as designated by the 

District. 
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  7.1.1.2 The District may require verification of the cause of absence if 

the absence is for more than four (4) consecutive days or if a 

pattern of abuse is exhibited. 

 

 7.1.2 The Board shall provide each teacher with a written statement of: 

 

  7.1.2.1 his/her accrued sick leave total, 

 

  7.1.2.2 his/her sick leave entitlement for the school year. 

 

Such statement shall be provided no later than May 30th of each school 

year. 

 

 7.1.3 When an employee is absent from his/her duties due to illness or accident 

for a period of five (5) months or less, whether or not the illness or accident 

arises out of or in the course of employment, the amount deducted from the 

salary due him/her for any month in which absence occurs shall not exceed 

the sum which is actually paid a substitute employee employed to fill his/her 

position during his/her absence, or if a substitute employee was not 

employed, the amount which would have been paid to the substitute had 

he/she been employed.   

 

  7.1.3.1 These provisions related to compensation shall not apply to the 

first ten (10) days of absence due to illness or accident of any 

such employee employed five (5) days a week or to the 

proportion of ten (10) days of absence to which such employee 

employed less than full time is entitled hereunder on account of 

illness or accident. 

 

  7.1.3.2 The five (5) month period begins upon exhaustion of the 

employee’s current annual ten (10) days. 

 

  7.1.3.3 Accrued leave is part of the five (5) month period, in 

accordance with the interpretation of the California Attorney 

General (#57-3, March 1957). 

 

  7.1.3.4 In no case shall the deduction be more than sixty percent (60%)  

   of the employee’s salary during the first year of absence. 

 

  7.1.3.5 The District will consult with WESTA prior to increasing the 

amount paid to substitute teachers. 

 

7.2 Personal Necessity 
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 7.2.1 Number of Days 

 

A maximum of five (5) days of sick leave each school year may be used by 

a teacher in cases of personal or family necessity.  Additional Personal 

Necessity Leave may be granted from the employee’s sick leave with 

Superintendent’s Approval.  

 

 7.2.2 Use of Personal Necessity Leave 

 

  7.2.2.1 The needs listed in this section (7.2.2.1.) do not require 

advance approval of the District Superintendent or his/her 

designated agent.  Validation may be required and advance 

notice is desirable whenever possible. 

 

   7.2.2.1.1 Death or illness of a member of his or her family. 

 

   7.2.2.1.2 Accident involving his or her person or property or 

the person or property of a member of his or her 

family. 

 

  7.2.2.2 The needs listed in this section (7.2.2.2.) require advance 

notice.  Validation may be required. 

 

   7.2.2.2.1 Medical appointments for family members. 

 

   7.2.2.2.2 Voluntary staff participation in District-approved 

activities  

 

   7.2.2.2.3 Funerals for other than immediate family members  

 

   7.2.2.2.4 Parental leave in close proximity to the 

birth/adoption of a child. 

   

  7.2.2.3 All other incidents of personal or family necessity require 

advance written approval of the Superintendent except in 

extraordinary circumstances.  Validation may be required. 

 

 7.2.3 Procedure for Reporting Use 

 

  7.2.3.1 Emergency: 

 

In cases of 7.2.2.1., emergency or other extraordinary 

circumstances, the employee shall not be required to secure 

advance permission.  To ensure continuity of education to 
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students, however, advance notice shall be provided whenever 

reasonably possible. 

 

The employee shall, however, contact the principal and/or 

his/her immediate supervisor by telephone within twenty-four 

(24) hours of the time he/she has absented himself/herself from 

assigned duties.  At that time, the employee will explain the 

conditions which necessitated his/her absence.  The District 

Superintendent or his/her designee will determine the validity 

of the absence.  If the absence qualifies, it shall be approved.  If 

not approved, the employee may request the approval for use 

of discretionary leave, or be docked for the days. 

 

  7.2.3.2 Non-Emergency: 

 

In all non-emergency uses, the employee shall provide advance 

notice as soon as reasonably possible and secure advance 

approval. 

 

 

 

 

7.3 Discretionary Leave 

 

A maximum of five (5) days of sick leave each school year may be taken as 

discretionary leave at the option of the employee.  Any days taken as discretionary 

leave shall be deducted from accumulated sick leave.  No advance permission is 

required except the normal procedures for securing a substitute should be followed.  To 

ensure continuity of education to students, however, advance notice shall be provided 

whenever reasonably possible.  

 

7.4 Industrial Accident and Illness 

 

 7.4.1 Teachers are entitled to sixty (60) days industrial accident or illness leave 

during each school year.  Allowable leave shall be for days during which 

schools of the District are required to be in session or when the employee 

would otherwise have been performing work for the District in any one (1) 

fiscal year for the same accident. 

 

 7.4.2 Allowable leave shall not be accumulated from year to year.  It shall 

commence on the first day of absence.  Leave will be reduced by one (1) 

day for each day of authorized absence, regardless of a compensation award 

made under Workers’ Compensation.  Such leave shall not be considered a 

break in service. 
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 7.4.3 The leave shall not exceed sixty (60) days for the same illness or injury 

regardless of the possibility of overlapping fiscal years. 

 

 7.4.4 The employee shall be paid that portion of the salary due him/her for the 

month in which the absence occurs that, when added to the temporary 

disability payment, will result in payment of not more than the employee’s 

full salary. 

 

 7.4.5 Leave shall be used in lieu of sick leave.  When industrial accident or illness 

leave has been exhausted, entitlement to other sick leave shall then be used; 

but if an employee is receiving Workers’ Compensation, he/she shall be 

entitled to use only so much of his/her accumulated or available sick leave 

which, when added to the compensation award, provides for full salary. 

 

 7.4.6 During all paid leaves of absence, the employee may endorse to the District 

wage loss benefit checks received under Workers’ Compensation to receive 

full salary benefits. 

 

 7.4.7 No employee shall be allowed to return to work after visiting a doctor for a 

work-connected injury or illness without a release or statement from the 

doctor advising that he/she may return to work. 

 

 7.4.8 If restricted or modified work is prescribed by the doctor, it will be 

necessary to know the number of days the employee will be absent from 

work or on a modified work schedule.  If modified or restricted work is not 

available for the employee, he/she must return home until he/she is able to 

return to regular work. 

 

 7.4.9 Any employee receiving benefits as a result of this section shall, during 

periods of injury or illness, remain within the state of California unless the 

Governing Board authorizes travel outside of the state. 

 

7.5 Bereavement Leave 

 

 7.5.1 Every teacher shall be entitled to five (5) days of paid leave of absence, on 

account of death of any member of his/her immediate family.  This leave 

shall not be deducted from his/her sick leave. 

 

 7.5.2 The teacher shall use bereavement leave before personal necessity leave 

days are used for purposes allowed in this paragraph. 

 

 7.5.3 Bereavement leave is not accumulative and is granted in addition to the ten 

(10) days sick leave.  It shall be allowed for the death of a member of his/her 

immediate family defined as mother, father, mother-in-law, father-in-law, 

stepmother, stepfather, step child, wife, husband, daughter, son, sister, 
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brother, sister-in-law, brother-in-law, daughter-in-law, son-in-law, 

grandchild, grandmother, grandfather of the employee, or any relative or 

person under legal guardianship living in the immediate household of the 

family. 

 

 7.5.4 Any Other Family Member or Additional days may be granted, with 

Superintendent Approval, for extenuating circumstances. 

  

 7.5.5 The days of bereavement leave need not be consecutive. 

 

 7.5.6 The bereavement leave must be completed within 3 months of the date of 

death of the person listed in subdivision. 

 

7.6 Subpoena/Jury Duty Leave 

 

7.6.1 A teacher shall be entitled to as many days of paid leave as are necessary for 

appearance under subpoena or on jury duty. 

 

7.6.2 Any payment received for subpoena or jury duty by the teacher shall be 

reimbursed to the District.  

 

7.6.3 Appearance under subpoena or jury duty may require validation and advanced 

notice is desirable whenever possible.  

7.7 Study Leave 

 

 7.7.1 The Board may grant a teacher an unpaid leave of absence to pursue 

educational improvement and advancement.  Such leave shall be for a 

minimum of one (1) semester and a maximum of one (1) school year. 

 

 7.7.2 A teacher shall apply to the Board for such leave no later than four (4) 

weeks before its desired commencement. 

 

 7.7.3 Any teacher who seeks extension of a one (1) semester study leave shall 

make application no later than four (4) weeks preceding the expiration of the 

original leave. 

 

 7.7.4 Any teacher on study leave shall pursue a full course of study. 

 

 7.7.5 Any teacher on study leave may pay his/her own health insurance and 

retirement benefits.  The District will not assume these costs. 

 

 7.7.6 Any teacher who returns from study leave shall receive credit for annual 

salary increments as though he/she had rendered service to the District on 

the days of the study leave. 
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 7.7.7 Any teacher returning from a study leave shall be assigned to a position in 

the same manner as though he/she had not been on the study leave. 

 

 7.7.8 The number of teachers on study and sabbatical leaves during one (1) 

semester shall not exceed five percent (5%) of the teachers employed by the 

Board. 

 

7.8 Sabbatical Leave 

 

 7.8.1 If the number of eligible teacher applicants does not exceed the limit in 

Paragraph 7.7.8. of the Study Leave section, each of the applicants may be 

granted sabbatical leave so long as the purpose of each leave is to pursue a 

program of study, research, or travel which may be of benefit to the schools 

as determined by the Board of Trustees.  Each teacher requesting a leave 

under this section shall submit in writing a plan approved by an accredited 

college or university.  If the number of eligible teacher applicants exceeds 

the maximum, selection shall be made on the basis of District-wide seniority 

subject only to the same “purpose of program” restriction referred to in the 

preceding sentences. 

 

 7.8.2 The Board shall pay a teacher who is on a semester sabbatical leave his/her 

full salary for such period.  The Board shall pay a teacher who is on a full 

year leave fifty percent (50%) of his/her full salary.  Otherwise, there shall 

be no reduction in fringe benefits during the term of a teacher’s sabbatical 

leave.  In the event a teacher does not return to the District for two (2) years 

as required by law, the teacher shall reimburse the District for the paid 

sabbatical leave. 

 

 7.8.3 Upon return to the District, the District shall require proof of completion of 

the program of study, research, or travel.  If the plan has not been 

completed, all salary shall be repaid to the District. 

 

 7.8.4 A teacher on sabbatical leave shall be entitled to return to a teaching 

position. 

 

 7.8.5 A teacher on sabbatical leave shall receive credit for annual salary 

increments provided during his/her leave. 

 

 7.8.6 A teacher on sabbatical leave shall receive during his/her leave all other 

teacher fringe benefits including, but not limited to, insurance and 

retirement benefits to the extent not expressly prohibited by law. 
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7.9 Association Leaves 

 

The Association shall be entitled to seven (7) days leave each school year to be utilized 

by individuals in the unit as designated by the Association Executive Board for 

Association business.  Days in actual negotiation that are reimbursable through 

mandated costs are not considered Association leave days. 

 

7.10 Unpaid Leaves 

 

 7.10.1 The Board may grant a teacher an unpaid leave of absence.  Such leave shall 

be for a maximum of one (1) school year at a time. The teacher can request a 

second year of unpaid leave. After two years, the teacher must return to 

service or resign.  

 

 7.10.2 A teacher who is elected to the State Legislature or the Congress shall be 

entitled to an unpaid leave for the length of his/her term or terms in office.  

A teacher on such unpaid leave shall notify the Board of his or her intended 

return at least nine (9) weeks in advance of July 1 of the year he/she plans to 

teach. 

 

 7.10.3 Subject to lawful rules of the insurance provider, a teacher who is on unpaid 

leave may continue the District-provided medical, dental and/or vision plans 

at his/her own expense. 

 

7.11 Family Care Leave 

 

 7.11.1 The District shall provide each bargaining unit member with leave in 

accordance with state (Government Code section 12945.2) and/or federal 

(PL 103-3) Family and Medical Leave Acts.  This leave is without pay, but 

includes District-paid benefits at the same level as if the employee were not 

on leave.  A summary of the current provisions of these laws is available in 

the District Office. 

 

 7.11.2 Other leaves granted by the District, either pursuant to this agreement and/or 

state/federal law, if they fulfill the requirements for a leave as mandated by 

the statutes set forth in 7.11.1., shall serve to satisfy the District’s obligation 

under these statutes. 

 

7.12 Maternity Leaves 

 

 7.12.1 Pregnancy Disability Leave 

 

Such leave shall be granted subject to the following conditions: 

 



  

17 
 

 

  7.12.1.1 Unit members shall be entitled to utilize sick leave (temporary 

disability leave), including five (5) month differential pay for 

the period of time that they are temporarily disabled resulting 

from the unit member’s pregnancy, miscarriage, childbirth and 

recovery there from. 

 

  7.12.1.2 The length of the leave of absence (temporary disability), 

including the date on which the leave shall commence and the 

date for which the unit member shall resume duties, shall be 

determined by the unit member and the unit member’s 

physician.  A letter verifying the length of the temporary 

disability shall be signed by the unit member and the unit 

member's physician and filed in the District Office. 

 

  7.12.1.3 The unit member shall notify the District of her pregnancy 

approximately ninety (90) days prior to the expected date of 

delivery. 

 

  7.12.1.4 The manner of reporting absence for a temporary disability 

resulting from pregnancy, miscarriage, childbirth, and recovery 

there from, shall be the same as the manner of reporting sick 

leave except as noted above. 

 

 7.12.2 Pregnancy-Related Leave 

 

Leaves of absence for purposes related to pregnancy (i.e., child care) are in 

addition to sick leave granted for temporary disability.  Such leaves may 

either be granted without pay or in accordance with child-rearing leave.  

(See Article 7.13 below.) 

 

7.13 Child-Rearing Leave 

 

 7.13.1 Upon request, the Board of Trustees shall grant a unit member who is a 

natural father or an adopting parent a leave of up to (20) work days.  The 

teacher shall receive the difference between his/her salary and the amount 

paid to the substitute.  The twenty (20) days are to be consecutive with the 

arrival date of the child. 

 

 7.13.2 Upon request, the Board of Trustees may provide a unit member who is a 

natural or adopting parent, leave without pay up to one (1) year for the 

purpose of rearing his/her child.  The request for such leave shall be 

submitted at least sixty (60) days prior to the anticipated date on which the 

leave is to commence.  The sixty (60) day notification will be waived in 

cases of adoption as long as the unit member has notified the District of 

his/her intent to adopt a child. 
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7.14 Catastrophic Leave (“Program”) 

 

 7.14.1 Catastrophic Leave Defined  

 

  7.14.1.1 “Catastrophic illness” or “catastrophic injury” means an illness 

or injury that is expected to totally incapacitate the employee 

for an extended period of time. 

 

  7.14.1.2 This term shall also apply in instances where the employee is 

required to be continuously absent from work for an extended 

period of time to care for a spouse or minor child who has 

experienced a “catastrophic illness” or “catastrophic injury.”  

 

  7.14.1.3 “Extended period of time” shall mean intervals of more than 

thirty (30) continuous work days. 

 

 7.14.2 Eligibility to Participate 

 

  7.14.2.1 Only bargaining unit members (donors and donees) with 

permanent status, and at least four (4) years of service to the 

District, may participate in the Program. 

 

  7.14.2.2 Only bargaining unit members with at least forty (40) days of 

accrued sick leave may donate sick leave. 

 

  7.14.2.3 To receive donated sick leave, the bargaining unit member 

must have exhausted all of his/her entitlement to paid leave 

except differential leave which will be utilized after exhaustion 

of Catastrophic Leave (c.f. 7.14.5.3 below). 

 

  7.14.2.4 The District certifies eligibility to participate. 

 

  7.14.2.5 Participation is voluntary. 

 

 7.14.3 Program Administration 

 

  7.14.3.1 A Committee composed of three (3) members appointed by the 

Association shall administer the Program. 

 

  7.14.3.2 Administration shall include: 

 

   7.14.3.2.1 Determination of the existence of a “catastrophic 

illness” or “catastrophic injury.”  If requested, 

written verification of the existence of a 
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“catastrophic illness” or “catastrophic injury” which 

is satisfactory to the Committee shall be provided. 

 

   7.14.3.2.2 Developing and implementing procedures for 

requesting the donation of sick leave from/to 

eligible unit members. 

 

   7.14.3.2.3 Soliciting the donation of sick leave from eligible 

bargaining unit member(s) to the bargaining unit 

member with the “catastrophic illness” or 

“catastrophic injury.” 

 

   7.14.3.2.4 Providing the District with written notification of 

the number of days that have been donated by each 

eligible bargaining unit member. 

 

 

 

 7.14.4 Donation of Sick Leave 

 

  7.14.4.1 An eligible bargaining unit member may donate up to three (3) 

days of his/her accrued sick leave to an eligible bargaining unit 

member who has been determined to have a “catastrophic 

illness” or “catastrophic injury.” 

 

   7.14.4.1.1 Donations may be made in one-half (½) day 

increments. 

 

   7.14.4.1.2 Donations shall be authorized in writing. 

 

   7.14.4.1.3 Once completed, donations shall be irretrievable. 

 

  7.14.4.2 Days donated shall be without reference to the daily rate of the 

donor or the donee. 

 

  7.14.4.3 A bargaining unit member considering a donation is urged to 

contact STRS/PERS to verify whether the donation will affect 

his/her retirement. 

 

 7.14.5 General Provisions 

 

  7.14.5.1 Catastrophic leave credits shall not be considered available 

leave for the purpose of qualifying for disability retirement 

under either STRS or PERS. 
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  7.14.5.2 All records, both District and Association, shall remain 

confidential and shall not require disclosure of the 

illness/injury except as necessary to determine eligibility for 

donation of leave. 

 

  7.14.5.3 The maximum leave that may be transferred to a unit member 

pursuant to this section (7.14), from all participating unit 

members, is sixty (60) days unless those days would cause the 

employee to be granted an additional five (5) month 

differential period.  In such cases, the days shall be 

appropriately reduced. 

 

  7.14.5.4 If the unit member is incapacitated, requests for donations of 

leave may be submitted to the Committee by the unit member’s 

agent or a member of his/her family. 

 

  7.14.5.5 Catastrophic leave credits shall not be used for any illness, 

injury or disability that has, or will, result in the receipt of 

benefits through the Workers Compensation program. 

 

  7.14.5.6 Although not a part of the collective bargaining agreement, the 

parties have agreed that the following provisions of this MOU 

shall be subject to the grievance procedure:  

 

  7.14.5.6.1 the District’s determination of eligibility to participate (see 

7.14.2.5). 

 

  7.14.5.7 The Association agrees to indemnify, defend and hold the 

District harmless from any lawsuits, claims, demands or 

awards for money or damages that may arise from the 

administration/application of this section (7.14). 

 

 7.14.6 Term 

 

  7.14.6.1 This section (7.14) shall remain in effect until either party 

gives written notice of cancellation to the other party.  

Cancellation shall be effective immediately. 

 

  7.14.6.2 Cancellation shall not affect the donation of sick leave that has 

been completed prior to cancellation. 

 

7.15 In Lieu of a Catastrophic Leave Program 

 

 The District may institute a voluntary donation of leave program for any employee 

needing such help In lieu of the Catastrophic Leave Program 
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  7.15.1 “Catastrophic illness” or “catastrophic injury” means an illness 

or injury that is expected to totally incapacitate the employee 

for an extended period of time. 

 

  7.15.2 This term shall also apply in instances where the employee is 

required to be absent from work for an extended period of time 

to care for a spouse, minor child or parent who has experienced 

a “catastrophic illness” or “catastrophic injury.”  

 

 

  7.15.3 An employee may donate up to three (3) days of his/her 

accrued sick leave to any employee whether they be 

certificated, classified, confidential, secretarial, administrative 

or other who has been determined to have a need for said leave.  

 

  7.15.4 The three (3) days is based on hours of the recipient – i.e. 3 

days for a teacher = 24 hours; 3 days for a 3.5-hour para 

educator = 10.5 of donation time 

 

  7.15.5 Donations may be made in hour increments. 

 

   7.15.51 Donations shall be authorized in writing either on 

paper or via email. 

 

   7.14.52 Once donated, hours shall be irretrievable. 

 

   7.15.53 Any hours donated that are not needed by the 

recipient due to loss of life or other will not be 

returned and will be voided. 

 

  7.15.6 Days/hours donated shall be without reference to the daily rate 

of the donor or the recipient. 

 

  7.15.7 To receive donated sick leave, the employee must have 

exhausted all of his/her entitlement for paid leave except 

differential leave which will be utilized after exhaustion of 

Donated Leave. 

 

7.16 Effect of Leaves 

 

The period of time that an employee is absent on a District-approved leave (paid or 

unpaid) shall not constitute a break in service. 

 

ARTICLE 8. TEACHER SAFETY 
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8.1 Teachers shall immediately report cases of assault or threat of assault suffered by them 

in connection with their employment, or unsafe conditions, to their principal or other 

immediate supervisor who shall take appropriate action. 

 

8.2 Teachers shall not be required to work under unsafe conditions or to perform tasks 

which endanger their health, safety, or well-being in compliance with Cal-OSHA 

regulations. 

 

ARTICLE 9. EMPLOYEE BENEFITS 

 

9.1 Health, Dental and Vision Insurance 

 

Each unit member shall be entitled to receive District-paid health (medical, dental and 

vision) premiums as set forth in Appendix D. 

 

9.2 Tax Sheltered Annuities 

 

 9.2.1 Upon written request of the unit member, the District shall deduct payments 

into a tax-sheltered annuity plan(s) that has been approved by the District. 

 

  (a) The District shall make the deductions without charge. 

 

  (b) The unit member shall pay, however, any fee or charge that has been 

levied by an entity other than the District (e.g. a Third-Party 

Administrator for 403(b) plans) for participating in the tax-sheltered 

annuity that is not paid on behalf of the unit member by the unit 

member's selected TSA vendor.  

 

 9.2.2 The employee may, to be effective on either July 1 or January 1 of each 

year, make a written election regarding the company and amount.  Except in 

extraordinary circumstances (e.g., death of spouse, divorce, et cetera), no 

other changes shall be made. 

 

 

9.3 Shared Teaching Contract 

 

Teachers participating in Shared Teaching Contracts shall receive only those benefits in 

Appendix C. 

 

ARTICLE 10. EVALUATIONS 

 

10.1 Purpose 
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The purpose of faculty evaluation is to develop the teaching skills of all faculty 

members and to provide reasonable criteria for determining successful performance. 

 

10.2 Procedure 

 

 10.2.1 Every probationary unit member shall be evaluated by the administration in 

writing at least once each school year. 

 

 10.2.2 Except as noted below, every permanent unit member shall be evaluated by 

the administration in writing at least every other school year. The formal 

written evaluation shall be completed and delivered at least thirty (30) 

calendar days prior to the last teacher work day on the school calendar. 

 

  (a) By mutual agreement of the evaluator and the unit member to be 

evaluated, the unit member shall be evaluated at least once every 

five (5) years (using the regular process of evaluation) provided all 

of the following conditions apply: 

 

• the unit member has achieved permanent status; 

 

• the unit member has been employed by the District for ten (10) 

consecutive years. For purposes of this provision, a year of 

employment shall count if the unit member rendered service on 

not less than seventy-five percent (75%) of the teaching days of 

the school year. Fractions of a work year may be added 

together to achieve a full work year; 

 

• the unit member's immediate prior evaluation was Meets 

Standards or above; 

 

• the unit member meets the Federal definition of "highly 

qualified." 

 

(b) Participation in the multi-year evaluation shall only occur, or 

continue, with the consent of both the evaluator and the unit 

member. If either party withdraws consent, withdrawal shall be 

effective upon written notice. Withdrawal may occur at any time. If 

the employee withdraws consent, the timeline for regular evaluation 

shall be adjusted. 

 

(c) The District, after consultation with WESTA, shall establish the 

protocol that will determine when an eligible unit member starts the 

five (5) year cycle. 

 

 10.2.3 Each employee will be provided a copy of the District evaluation packet. 
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 10.2.4 Each evaluation of “Needs Improvement” or “Unsatisfactory Performance” 

shall be based upon not less than two (2) observations lasting either thirty 

(30) minutes or one (1) full period, whichever is longer.  In addition, an 

employee may request that he/she receive additional observations. 

 

  10.2.4.1 The first observation shall be preceded by a pre-observation 

conference in which the evaluator and the certificated 

employee shall review what is to be observed in the 

observation period. 

 

  10.2.4.2 The employee shall be given a copy of observation notes 

within ten (10) calendar days of the observation. 

 

  10.2.4.3 Either the employee or the administrator may request a post-

observation conference. 

 

 10.2.5 At the evaluation conference with the evaluator, the employee will be given 

a copy of the evaluation report. 

 

 10.2.6 The employee will sign the evaluation report signifying that it has been read 

and reviewed in consultation with the evaluator. 

 

 10.2.7 The evaluator shall provide recommendations to assist to the employee in 

correcting his/her cited deficiencies. 

 10.2.8 Any permanent unit member who receives an evaluation of “Needs 

Improvement” or “Unsatisfactory Performance” on an evaluation shall be 

evaluated the following year. 

 

 10.2.9 The employee may append to his/her evaluation report written comments 

pertinent to the evaluation. 

 

 10.2.10 All evaluation reports will be maintained in the employee’s personnel file. 

 

 10.2.11 The rating given by the evaluator is not subject to the grievance procedure.  

Errors in the procedure of evaluation are subject to the grievance procedure.  

An error or violation in evaluation procedure shall not invalidate the 

evaluation unless the error or violation was prejudicial to the employee. 

 

 10.2.12 An employee shall be provided any negative or derogatory material before it 

is placed in the personnel file.  The employee may submit a written response 

to such material.  Any written response which is submitted within twenty 

(20) days shall be attached to the material in the personnel file. 
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 10.2.13 Non-administrative certificated personnel shall not participate in the 

evaluation of other non-administrative certificated personnel. 

 

ARTICLE 11. PROFESSIONAL DUES OR FEES AND PAYROLL DEDUCTIONS 

 

11.1 Dues 

 

Any teacher who is a member of the Wheatland Elementary School Teachers 

Association/ CTA/NEA (WESTA), or who has applied for membership, may sign and 

deliver to the District an assignment authorizing deduction of unified membership dues, 

in the Association.  Pursuant to such authorization, the District shall deduct one-tenth 

(1/10th) of such dues from the regular salary check of the teacher each month for ten 

(10) months.  Deductions for teachers who sign such authorization after the 

commencement of the school year shall be appropriately prorated to complete payments 

by the end of the school year. 

 

11.2 District Responsibilities 

 

With respect to all sums deducted by the District pursuant to authorization of the unit 

member, whether for membership dues, the District agrees promptly to remit such 

monies to the Association together with an alphabetical list of unit members for whom 

such deductions have been made, categorizing them as to membership or non-

membership in the Association, and indicating any changes in personnel from the list 

previously furnished. 

 

11.3 Association Responsibilities 

 

The Association agrees to furnish any information needed by the District to fulfill the 

provisions of this Article. 

 

ARTICLE 12. SALARIES 

 

12.1 Salary Schedule 

 

 Each unit member shall be paid in accordance with his/her placement on the salary 

schedule which is Appendix A. 

   

12.2 Service for One Full Semester 

 Contracted teachers who serve for one (1) full school semester shall receive no less 

than one-half (½) the annual salary for their position. 

 

12.3 Philosophy and Standards of Salary Schedule Administration 

 

 12.3.1 Advancement on this schedule shall be based solely on professional 

preparation and experience. 
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 12.3.2 The awarding of a contract for another year’s service will result in the 

advancement of a teacher on the salary schedule by one (1) step per year 

provided the unit member has rendered service on not less than seventy-five 

percent (75%) of the teaching days of the school year. 

 

  12.3.2.1 An employee who renders service on at least fifty percent 

(50%) of the teaching days of the school year (but less than 

seventy-five percent [75%]) shall receive one-half credit for 

longevity advancement on the salary schedule (i.e., two [2] 

such years equals one [1] year). 

 

12.4 Credit for Teaching Experience: 

 

 12.4.1 Credit for teaching experience will be granted on a year-to-year basis up to   

  and including ten (10) for experience outside the District.  

 

 12.4.2 Credit for teaching experience will be granted on a year-for-year basis for 

teaching within the District. 

 

12.5 Classification 

 

12.5.1 Training classifications are based on units of training of collegiate rank.  All 

units shall be University of California semester units or the equivalent.  A 

semester unit shall be eighteen (18) hours of lecture work or thirty-six (36) 

hours of laboratory work.  A quarter hour is equal to 67/100 of a semester 

hour. 

 

 12.5.2 For placement advancement on the salary schedule, the choices of courses 

of experience (travel) will be evaluated by the District Superintendent.  The 

level of such courses should not be the sole basis for approval.  Course 

content and its relationship to the teacher assignment should be of utmost 

importance. 

 

 12.5.3 Courses taken for advancement shall receive prior written approval of the 

District Superintendent.  Courses taken without prior written approval from 

the District Superintendent may not meet the requirements for advancement. 

 

 12.5.4 Upper division units taken after the award of the requirement for a 

Bachelor’s Degree may be considered for advancement on the salary 

schedule.  Since the requirements for the degree vary, the regulations of the 

degree-granting institution shall be the controlling factor. 

 

  12.5.4.1 Upon the award of a CLAD/B-CLAD, undergraduate units 

taken to satisfy the CLAD/B-CLAD requirements (after the 
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award of a Bachelor’s Degree) shall be credited to salary 

schedule advancement.  This provision shall only apply to a 

person employed by the District on January 1, 1997 in a 

probationary/permanent/temporary capacity. 

 

 Note: Each teacher who has earned District Staff Development Credits as of 

January 1, 2008, shall be "grandfathered" and shall continue to receive 

his/her annual stipend. 

 

12.5.5 Final placement on the salary schedule will be made on the basis of units 

which have been verified by the granting institution and which are on file in 

the Superintendent’s office by September 30th. Proper verification of units, 

and their submission, are the sole responsibility of the teachers concerned. 

Proper verification may include a letter from the instructor, grade cards, or 

official transcripts of the granting institution. 

 

12.5.6 Advancement on the Salary Schedule 

 

  12.5.6.1 To advance on the salary schedule, each unit member shall 

earn at least six (6) acceptable semester units every three (3) 

years after initial placement on the salary schedule. 

 

  12.5.6.2 Should a unit member not meet this requirement, he/she shall 

not advance further on the schedule because of years of service 

until the requirement is met. 

 

   (a) Once the requirement has been subsequently met, 

the unit member shall move to that step 

commensurate with his/her years of allowable 

experience (unless one or more additional 

intervening education requirements have also been 

missed – in which case the employee shall advance 

to the highest possible step that is consistent with 

the educational requirements that have been 

satisfied). 

 

   (b) Example:  Employee is hired at Column 3, step 3 in 

1998/99.  May not advance beyond step 5 unless six 

(6) units were taken between the date of hire and the 

commencement of the 2001/02 school year.  If the 

requirement is met in time for the 2004/05 school 

year, the unit member “jumps” from Column 3/Step 

5 to Column 3/Step 8.  If the requirement is not met 

until the 2005/06 school year, however, the unit 

member will only “jump” from Column 3/Step 5 to 
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Column 3/Step 8 because of the additional 

intervening education requirement that has also 

been missed. 

 

  12.5.6.3 This requirement is not applicable to the AB+75 column. 

 

12.6 National Board Certification 

 

The District and the Association wish to recognize the effort and commitment of the 

bargaining unit members who achieve certification by the National Board for 

Professional Teaching Standards.  As part of this recognition, the parties agree as 

follows: 

 

 12.6.1 Unit members who attain certification from the National Board for 

Professional Teaching Standards are eligible to receive from the State 

Department of Education a one-time merit award of Ten Thousand Dollars 

($10,000).  This payment is pursuant to Education Code Section 44395. 

 

  12.6.1.1 A unit member who receives national certification shall 

provide a copy of the certificate or other supporting documents 

to the District in order to receive this award. 

 

  12.6.1.2 The District shall assist the unit member in expediting the 

paperwork to receive the Ten Thousand Dollar ($10,000) 

award from the State Department of Education. 

 

  12.6.1.3 The District shall pay this award within thirty (30) calendar 

days of receipt of the specified proof. 

 

 12.6.2 To assist unit members in their quest for national certification, the District 

shall advance to the unit member a one-time salary award of One Thousand 

Dollars ($1,000) to defray costs.  Should the unit member not receive the 

certification within twenty-four (24) months of payment, he/she shall repay 

these dollars to the District within thirty (30) days. 

 

 12.6.3 The awards for national certification are not subject to STRS contributions. 

 

 12.6.4 This section 12.6 shall be in full force and effect until one party gives 

written notice to the other of a desire to renegotiate the terms of this section 

12.6. 

 

12.7 Pay for Extra Duties 

 

 12.7.1 Each school year, the District shall determine which extra activities will be 

offered to students. 
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 12.7.2 If no activity is offered, there will be no pay for the activity. 

 

 12.7.3 Payment to a unit member for extra duties is outlined in Appendix B. 

 

12.8 Extra Class Coverage 

 

 12.8.1 When a teacher is directed to cover a class for another teacher, he/she will 

be compensated as set forth in paragraph 12.8.3 below.  The District shall 

first make reasonable efforts to obtain a substitute.  If this is not successful, 

when reasonably possible, teachers will be assigned on an equitable basis 

from a site-based pool of volunteers. 

 

 12.8.2 The following coverage patterns will equal one (1) day: 

 

  12.8.2.1 At grades 6-7-8: teaching during that number of periods equal 

to a full teacher day.  

   For this article only – 12.8.2.1 – Teachers will need to cover 4 

full periods to equal one full day. (This is subject to change 

according to the current school year’s teaching period 

breakdown) 

Flex Coverage counts as ½ of a regular period 

Homeroom does not count as periods towards the total number 

of periods needed for a full teacher day 

 

  12.8.2.2 At grades K-5: 

 

   (a) Assuming responsibility for another teacher’s class for 

either an entire day or one-half (½) day on two occasions; 

or 

 

   (b) Assuming responsibility for one half (½) of another 

teacher’s class for an entire day on two (2) occasions; or 

 

   (c) Assuming responsibility for one third (1/3) of another 

teacher’s class for an entire day on three (3) occasions. 

 

 12.8.3. Prior to May 15, compensation will only be in full day increments: 

 

  12.8.3.1 One (1) day off; or 

 

  12.8.3.2 One (1) day of substitute pay. 

 

  12.8.3.3 The option of pay or time off shall be at the employee’s 

discretion. 
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  12.8.3.4 Days off must be taken by May 15th. The availability of a 

substitute shall be confirmed with the District Office. This 

information shall be given to the principal for approval five (5) 

days in advance of the desired day off. 

 

 12.8.4 Time not taken or approved by May 15th, or earned after that date, will only 

be eligible for pay (see 12.8.3.2). 

 

  12.8.4.1 All claims for pay must be submitted by June 10th for the 

current fiscal year. 

 

  12.8.4.2 This shall include pay for days earned prior to May 15th but not 

taken. 

 

12.8.4.3 Partial days earned will be paid with the employee’s end-of-

year claim. 

 

12.8.5 Documentation: 

 

• The secretary shall be advised which unit member is covering the 

class, and for how long. 

 

• The teacher who is absent and the one(s) covering the class will sign 

the sub card. The length of time (full or ½ day; 1 period; or “flex”) 

shall be specified on the card. 

 

• A copy of this card will be given to the principal; and, the teacher(s) 

covering the class will help keep track for purposes of compensation. 

 

• If a unit member believes the information on the card is in error, 

he/she shall contact the principal so that corrections can be made. 

 

ARTICLE 13. GRIEVANCE PROCEDURE 

 

13.1 Definitions 

 

 13.1.1 Grievance 

 

An alleged violation, misinterpretation, or misapplication of a specific 

provision of this Agreement. 
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 13.1.2 Grievant 

 

A unit member, or WESTA, who has been negatively affected by an alleged 

violation, misinterpretation, or misapplication of a specific provision of this 

Agreement. 

 

 13.1.3 Day 

 

Any day that the District Office is open for business unless “calendar day” is 

specified. 

 

13.2 Purpose 

 

 13.2.1 The purpose of this procedure is to secure, at the lowest possible 

administrative level, equitable solutions to the problems which may arise 

affecting the welfare or working conditions of teachers.  Both parties agree 

that these proceedings will be kept as informal and confidential as may be 

appropriate at any level of the procedure. 

 13.2.2 It is important that grievances be processed as rapidly as possible.  As a 

result, the time limits specified at each level are jurisdictional and should be 

considered to be maximum and every effort should be made to expedite the 

process.  The time limits may, however, be extended by mutual agreement. 

 

 13.2.3 Nothing contained herein shall be construed as limiting the right of any 

teacher having a grievance to discuss the matter informally with any 

appropriate member of the administration, and to have the grievance 

adjusted without intervention by WESTA, provided that the adjustment shall 

be consistent with the terms of this Agreement, and WESTA has been given 

an opportunity to state its views. 

 

 13.2.4 If a grievance is claimed by an individual, or WESTA, the following 

procedures will apply in this order: 

 

  13.2.4.1 Informal Meeting 

 

The grievant, either directly or through a member of the 

WESTA grievance committee, shall meet with the appropriate 

administrator to attempt resolution of the matter.  This meeting 

shall occur within twenty (20) calendar days of the time the 

grievant knew, or should reasonably have known, of the facts 

giving rise to the alleged grievance. 
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  13.2.4.2 Level One 

 

If the grievant is not satisfied with the results of the informal 

meeting, a Level One grievance may be submitted to the 

Superintendent for resolution.  This Level One grievance shall 

be submitted within twenty (20) days of the date of the 

informal meeting.  The Superintendent shall respond within 

twenty (20) days of the Level One filing. 

 

  13.2.4.3 Level Two 

 

   13.2.4.3.1 If the grievant is not satisfied with the District’s 

Level One response, or if no written decision has 

been rendered within twenty (20) days, WESTA 

may submit the grievance to binding arbitration. 

 

   13.2.4.3.2 Any submission to binding arbitration shall be filed 

with the State Mediation and Conciliation Service 

and the District within forty-five (45) days of the 

date the District’s Level One response was due. 

 

   13.2.4.3.3 If it is necessary for the grievant, the designated 

WESTA grievance committee representative, or 

both, to attend a grievance investigation or hearing 

set during school hours, release time without loss of 

pay will be provided.  Any teacher who is requested 

to appear in such investigations or hearings as a 

witness will be accorded the same right. 

 

   13.2.4.3.4 It is the intent of WESTA and the school district to 

keep any such grievance proceedings at an informal 

and confidential level.  Consequently, any written 

information dealing with the processing of a 

grievance will be filed in a separate grievance file 

and not in the personnel file of any participant.  

However, appropriate entries in the personnel file 

may be made regarding the subject of the grievance 

if it pertains to employee qualifications or fitness as 

determined by the Board of Trustees. 

 

   13.2.4.3.5 All costs for the services of the arbitrator, and a 

court reporter, will be borne equally by the Board 

and the Association.  All other costs will be borne 

by the party incurring them. 
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   13.2.4.3.6 The arbitrator will have no power to add to, subtract 

from, or modify the terms of this Agreement or the 

written policies, rules, regulations, and procedures 

of the District, nor shall the arbitrator have the 

power to determine arbitrability of a grievance. 

 

 

ARTICLE 14. DISCIPLINE LESS THAN DISMISSAL 

 

14.1 The Superintendent or his/her designee may initiate discipline against a bargaining unit 

member for cause.  Discipline does not include counseling memos or letters of 

reprimand.  Discipline may include, but is not limited to, suspension without pay.  

Suspension without pay pursuant to this Article shall be for not more than fifteen (15) 

work days.  A copy of any notice of discipline shall be sent to the local office of the 

California Teachers Association. 

 

14.2 Prior to any such discipline being imposed, the Superintendent or his/her designee will 

discuss his/her proposed action and the reasons for the action with the employee, and 

take into account any response of the employee. 

 

14.3 Within five (5) days after notice of the proposed discipline has been mailed to the 

employee (certified mail, return-receipt requested), the employee may file a written 

appeal. 

 

14.4 If an appeal is filed, it will be heard by the neutral, agreed-upon person whose decision 

will be binding.  If the parties cannot agree upon a person, the State Mediation and 

Conciliation Service will be notified and a list of arbitrators shall be obtained.  

Alternate check-off shall be used to select one from the list if the parties cannot agree 

upon one. 

 

14.5 All aspects of the appropriateness of the discipline imposed shall be within the 

exclusive jurisdiction of the arbitrator.  The arbitrator may consider the following as 

guidelines in reaching a decision: 

 

 14.5.1 “Cause” includes two elements: 

 

  14.5.1.1 Whether the conduct in question constitutes sufficient reason 

(“cause”) for the employer’s action; and 

 

  14.5.1.2 Whether the penalty imposed is fair and reasonable under all 

the relevant circumstances of the individual case. 

 

 14.5.2 In determining whether certain conduct is sufficient cause for disciplinary 

action, an arbitrator will look for several factors: 
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  14.5.2.1 Would a reasonable person familiar with all the circumstances 

so conclude? 

 

  14.5.2.2 Is the conduct in any way related to the work of the employee, 

and is it consistent with the employee’s obligation to the 

employer? 

 

 14.5.3 In determining whether the penalty imposed was fair and reasonable, an 

arbitrator may review: 

 

  14.5.3.1 Is it excessive or reasonably related to the offense? 

 

  14.5.3.2 Does it consider the employee’s prior work record and the 

seriousness of the offense? 

 

14.6 The disciplinary proceedings will be confidential. 

 

14.7 The District shall pay the cost of the arbitrator. 

 

ARTICLE 15. RETIREMENT OPTIONS AND BENEFITS 

 

15.1 Eligibility: 

  Age   Years of Consecutive District Service 

  60 & above   15 

  59    16 

  58    17 

  57    18 

  56    19 

  55    20 

 

• Any employee on a district approved leave of absence will not lose eligibility for 

consecutive years of service but the leave of absence years will not count for total 

years  

 

15.2  Notification of Intent to Retire: 

 

 An employee must serve a written notice to the Superintendent of his/her plan to retire at 

 least by March 1st of any year for eligibility for the next fiscal year. 

 

 If an employee is going to retire during the course of the school year, 3 months written 

 notice will be required for eligibility. 

  

15.3  A employee may select only (1) of the two (2) early retirement options: Health Benefits 

 15.4 or One Time Buy Out 15.5 
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15.4 Option 1 - Health Benefits:  

 The District will, upon request, pay the amount equal to the active employee’s insurance 

 cap (at the time of the retirement) for medical/dental/vision insurance for an employee 

 choosing early retirement if they meet the eligibility requirement above. 

 

 15.4.1 Cost of Plans 

  Should the retiree enroll in a plan which costs more than the active employee’s  

  cap, he/she shall make arrangements to pay the difference (quarterly, in advance)  

  to the District. Failure to pay the difference shall result in cancellation of   

  insurance 

 

 15.4.2 Duration 

  These benefits terminate after sixty (60) months, or the death of the retiree, or at  

  the end of the month in which the employee reaches the age of sixty-five (65),  

  whichever comes first. 

 

 15.4.3 Available Plans: 

  The retiree must choose from plans(s) available to active employees in the  month  

  the benefit is received. The retiree may enroll his/her dependents. Only plans  

  which accept retirees shall be available 

 

 15.4.4 Rates 

  The retirees will be on tiered rates 

 

15.5 Option 2 – One Time Cash Incentive: 

 

  An employee will receive a one-time payment of twenty-five percent (25%) of the 

  employee’s last year’s base salary. 

 

ARTICLE 16. HOME HOSPITAL 

 

16.1 Rate of Pay 

 

 16.1.1 The Home Hospital hourly rate shall be set at BA + 30 (Step 5) divided by 

the number of contracted days (One Hundred Eighty-one (183) divided by 

7.5 hours. 

 

 16.1.2 For each full week of service, the District shall pay for six (6) hours.  Of 

these, five (5) shall be for instruction and one (1) for preparation. 

 

Order of Priority in Selection of Home Hospital Teacher 

1.     The child’s teacher which includes Special Education 

2.     A teacher currently at the same grade level (within the District) as the student. 

3.     Any other teacher from the school district 

➢ If two (2) teachers have the same priority, the teacher shall be selected by 
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 lottery 

➢ If there is no volunteer, Administration shall assign a teacher 

 

16.2 Mileage 

 

A Home School teacher shall receive mileage reimbursement at the District-established 

rate.  Miles shall be measured from the teacher’s assigned school to and from the 

child’s home. 

 

ARTICLE 17. REOPENERS 

17.1 Reopeners 

 

o Close Salary plus H & W for 20/21 

o Close Salary plus H & W for 21/22  

o Close Salary for 22/23  

o Reopeners for 23/24 – Open Contract (any articles can be opened) 

SIGNATURE PAGE 

 

FOR THE WHEATLAND SCHOOL 

DISTRICT: 

FOR THE WHEATLAND ELEMENTARY 

SCHOOL TEACHERS’ ASSOCIATION: 

Date:                                                            Date:                                                              

 

 

_______________________________ 

                                                                        

Craig Guensler, Superintendent 

 

 _______________________________           

                                                               

Elaine Guzman, WESTA President 

 

Elaine Guzman (electronically signed)

February 10, 2023

signed electronically

February 21, 2023
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APPENDIX A                   

 

 

Wheatland School District 

Certificated Salary Schedule 

2022-2023 

 
Column 
→ 

BA BA+15 BA+30 BA+45 BA+60 BA+75 

Step ↓ 1 2 3 4 5 6 
1 $ 51,889 $ 55,673 $ 59,460 $ 59,460 $ 59,460 $ 59,460 
2   $ 62,461 $ 66,877 $ 66,877 $ 66,877 

3   $ 65,464 $ 69,246 $ 73,029 $ 73,029 

4   $ 68,462 $ 72,245 $ 76,256 $ 79,815 

5   $ 71,463 $ 75,242 $ 79,031 $ 82,817 

6   $ 74,460 $ 78,244 $ 82,031 $ 85,815 

7    $ 81,245 $ 85,031 $ 88,813 

8    $ 84,209 $ 88,027 $ 91,814 

9    $ 87,246 $ 91,035 $ 94,822 

10     $ 94,029 $ 97,815 

11     $ 97,032 $ 100,820 

12-14     $ 100,038 $ 103,845 

15-17      $ 106,960 

18-20      $ 110,168 

21-23      $ 113,474 

24+      $ 116,879 

 

Masters or Doctoral Degree: $1,897.58 

   

Extra Duty Hrly Rate (Step 5 Column 3): $52.07    

Special Ed Stipend: $1,897.58     

Longevity Stipend 27 or greater current years of service with WSD: $2,601  

Longevity Stipend 35 or greater current years of service with WSD: $3969  

Advanced degree stipends, longevity stipends and special ed stipends are subject to the 

same COLA increases as the salary schedule (per STRS) 

Staff Development Credits: = $200 per 5 units    

Staff Development Credits are not subject to COLA increases.   

# of Workdays = 183      

** Increase 9% effective 07/01/2022 (8% COLA & 1% for the 2 additional workdays) 
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APPENDIX B             WHEATLAND SCHOOL DISTRICT  

Payment for Extra Duties 

Effective July 1, 2022 

 

COACHING 

Activity Minimum No. 

of Weeks Per 

Season 

Recommended No. 

of Students Per 

Coach 

Salary Per Coach 

Football 6 5-20  $ 1400.00 

Basketball 6 10-15  $1600.00 

Wrestling 6 15-20  $1600.00 

Track 6 20-30  $ 1400.00 

Volleyball 6 10-15 $ 1400.00 

Cross Country 6 10-15 $ 1400.00 

Athletic Director Yearly N/A $3500.00 

 

 

 

OTHER 

Activity Number of 

Nights 

Number of 

Students per 

Supervisor 

Rate per Night 

Outdoor Education 1-5 29-33 $200.00/Night 

    

Activity Description  Rate 

TCIP 1 Participant  $2,900.00 

TCIP 2 Participants  $3,800.00 

TCIP 3 Participants  $4,700.00 

Buy Back   $230 per day 

$115 per ½ day 

 

The extra pay for extra duty rate for all duties outside of those listed in the contract will be set at BA + 30 

(Step 5) as reflected on the salary schedule.  

 

Independent Studies  

Classroom teachers to be paid Extra Pay at Extra Duty Rate as follows if the student returns the work and 

the district is credited the ADA for Independent Study Days 
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o Elementary (K-5) 

▪ 5 days out (1 hr @ BA+30 Step 5) 

▪ 6 – 10 days out (2 hrs @ BA+30 Step 5) 

▪ 11 – 15 days out (3 hrs @ BA+30 Step 5) 

▪ 16 – 20 days out (4 hrs @ BA+30 Step 5) 

▪ Paid Monthly 

 

Independent Studies Continued 

 

o Middle School (6-8) 

▪ 5 days out (.25 hrs @ BA+30 Step 5)  

▪ 6 – 10 days out (.5 hrs @ BA+30 Step 5)  

▪ 11 – 15 days out (.75 hrs @ BA+30 Step 5 

▪ 16 – 20 days out (1 hr @ BA+30 Step 5)  

▪ Paid for all Independent Studies in June 

 

The Following Stipends added Effective July 2022 

o FFA Advisor - $3500 per year – Maximum of 2 stipends per year  

o Middle School Yearbook Advisor - $1200 per year – Maximum of 1 per year 

o Stipend for Middle School CJSF - $1000 per year – Maximum 1 stipend per year 

o Stipend for Middle School ASB Advisor - $1200 per year – Maximum 1 stipend per year 

o Stipend for Middle School Renaissance Advisor - $1200 per year – Maximum 1 stipend per year 
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APPENDIX C              WHEATLAND SCHOOL DISTRICT  

Shared Contract for Reduced Workload 

 

A. Purpose: 

 

The purpose of this program is to provide options for classroom teachers to reduce their 

workloads by sharing the responsibility for one (1) full-time position with another 

employee.  Under this program, subject to District approval, certificated employees may 

share a position by working half-a-day, one (1) semester, or alternating quarters.   

 

B. Procedure: 

 

Certificated employees, subject to District approval, may request to reduce their 

workload from full-time to half-time under the following conditions: 

 

 1. The employee requests a reduction of the work year. 

 

 2. The employee finds another certificated employee who also requests a reduction 

of the work year (a leave of absence) and who desires to work the remaining 

portion of the assignment. 

 

 3. Employees requesting a reduction of the work year under the shared teaching 

policy must have permanent status with the District. 

 

 4. Percentage employment under this program shall be on the terms mutually agreed 

to by the District and the employees. 

 

 5. All certificated employees enrolled under this program must work the first three 

(3) full days’ school is in session. 

 

 6. Application for shared teaching shall be made to the Principal prior to February 1 

of the school year preceding the school year for which the shared contract is 

requested. The Principal shall make a recommendation of approval, or 

disapproval, to the Superintendent. 

 

C. Responsibilities: 

 

 1. Both members of a team are to assume full responsibility for the total classroom 

and instructional plan.  Team members are required to jointly plan for both the 

school and their classroom on a regular basis. 

 

 2. Both members of a team are required to take active part in District and school 

staff development, Back-to-School Night, Open House, and either Trimester Day 
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Conferences or Trimester Evening Conferences. Advance notice shall be provided 

for staff development days. Team members are required to comply with Article 3 

except that yard duty, and other duties within the on-campus duty day, shall be 

performed during the days that members are actually teaching. Members serving 

on a rotating basis (semester, quarter or partial week schedule such as 3/2) may be 

required to attend certain staff meetings at the discretion of the principal. 

 

 3. Although some flexibility may be allowed, scheduling is the responsibility of the 

principal. 

 

 4. The shared contract teaching assignment shall be made with the approval of the 

District. 

 

 5. Assignments of shared contract employees shall be made in the best interests of 

the District as finally determined by the District.  Assignments will be made for a 

period not to exceed one (1) school year. 

 

 6. If one (1) team member decides not to continue, or is unable to continue, their 

share of teaching responsibilities due to leave of absence, resignation, or 

termination, the District may assign the unfinished time of service to the other 

partner. 

 

D. Salary and Benefits: 

 

 1. The employees, except for those employed the second semester, will receive pro-

rated salary which is to be paid on a monthly basis for twelve (12) months. 

Employees who are employed for the second semester only may receive one-half 

(½) salary on a monthly basis for twelve (12) months if they post a bond 

guaranteeing service to the District or receive their salary on a monthly basis for 

the months commencing when they start teaching the second semester. 

 

 2. The employee may receive all fringe benefits granted to personnel in his/her 

classification on a pro-ration basis. 

 

 3. The employee’s and the District’s contribution to the retirement system will be 

based on actual salary paid.  The employee will receive only the pro-rated service 

credit toward years of service as computed by the teacher's retirement system. 

 

 4. Sick leave benefits are accrued based on the pro-rated normal rate.  Workers’ 

Compensation insurance is based on the employee's actual salary. 

 

E. Substitutes 

 

 1. When a teacher in the shared contract program uses a day of sick leave, the person 

sharing the contract with that individual shall, whenever possible, substitute for 
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the partner.  When this occurs, there will be no deduction of sick leave.  However, 

there will be a pay-back day charged to that individual.  Pay-back days are 

defined as those days when the certificated partner substituted.  If pay-back days 

do not equal out at the end of the year, sick days shall be deducted and the 

teaching partner paid for the extra days worked at the regular rate of pay. 

 

 2. When it is not possible for such sharing of substitute time, a regular substitute will 

be employed and a day of sick leave shall be charged to the person who is absent. 

 

Legal References: 

 

Education Code 44963   Power to grant leave of absence 

   44969   Manner of payment for leave of absence 

   22000 et seq.  State Teachers’ Retirement System 

 

Adopted:  August 26, 1982 

 

Reviewed & Readopted: 10/5/89 
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APPENDIX D   WHEATLAND SCHOOL DISTRICT 

Benefits for Active Employees 

 

1. Dental 

 

The District shall provide full-time employees and dependents with a dental plan 

(currently Delta Dental Plan). 

 

2. Vision Care Plan 

 

The District shall provide full-time employees and dependents with a vision care plan 

(currently Vision Service Plan). 

 

3. Medical 

 

The District shall provide full-time employees and dependents with a medical plan 

(currently CVT with the opportunity to “buy-up”). 

 

4. Part-Time Employees 

 

Part-time unit members may participate in the District group medical, vision and dental 

plans, subject to the following: 

 

 a. Upon proper application by a part-time unit member, the District shall pay a pro-

rated portion of the premium. 

 b. The employee must be at least 0.5 FTE. 

 c. Thereafter, entitlement shall be based on the employee's contractual service to 1.0 

FTE. 

 d. Participation shall be subject to lawful rules of the insurance provider and 

payment of the remaining balance by the employee through payroll deduction. 

 

5. Benefits for Separating/Laid-Off Employees 

 

From the date of this Agreement, an employee who separates for any reason other than 

lay-off shall receive a District contribution for benefits through the end of the month in 

which his/her last day of service occurred.  A laid-off employee shall be entitled to 

reimbursement, up to the CAP amount, for premiums paid through COBRA if re-

employed within ninety (90) calendar days of lay off.   

 

6. Required District Contribution for Premiums 

 

Effective July 1, 2022, the District’s required monthly contribution for insurance 

premiums shall be One Thousand one hundred sixty-six and 67/100 Dollars ($1166.67) 

per month.  The annual cap is Fourteen Thousand Dollars ($14,000 per year).  
 


